Volunteer Opportunities to Serve the General Council

Representative of The United Church of Canada to
The Interfaith Committee on Chaplaincy in the
Correctional Service of Canada

Key Points

The United Church is seeking one person to serve on this interfaith body that advises the
Correctional Services of Canada on matters relating to effective spiritual care and religious
services within federal correctional environments

Vacancies: One vacancy

Key skills: Able to function well in an ecumenical and multifaith context with grace and
patience; knowledge of and interest in criminal justice and corrections (or a willingness to
acquire this knowledge); able to commit the time required for this responsibility

Meeting expectations: Two online and two in-person meetings per year; one to three site visits
each year, which may include travel

About this Volunteer or Elected/Appointed Member Opportunity

Mandate

The Interfaith Committee on Chaplaincy (IFC) works with the Correctional Service of Canada
(CSC) on the mutual goal of ensuring the delivery and ongoing improvement of effective
spiritual care and religious services to offenders. The provision of effective spiritual care and
religious services within a correctional environment is an integral part of the continuum of care
of offenders that incorporates the principles of restorative justice. According to the
Memorandum of Understanding, the IFC works alongside CSC in three areas:

1) Providing advice: IFC advises CSC on chaplaincy-related matters including policy
documents, provision and use of sacred spaces, assessment tools for identifying
appropriate delivery of spiritual services, development of new initiatives, orientation and
education resources for new faith service providers, and offender complaints.

2) Contributing to evaluation: IFC assists in defining service provision standards,
participates in the development and monitoring of a performance measurement
framework, participates in reviews of activities consistent with provision of spiritual care
and religious services via site visits, and takes part in selection boards for regional
chaplains and chaplaincy services management positions.
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3) Facilitating engagement with Canada’s faith communities: IFC maintains relationships
with faith community partners, sharing information with them about opportunities for
involvement in CSC, encouraging community-based reintegration support, and increasing
awareness of the continuum of care model for the reintegration of offenders.

Read the full description in the Memorandum of Understanding.

Membership

The IFC is made up solely of volunteers from the religious bodies of Canada, whose
representatives are delegated by their respective constituent churches and other faith groups.
The committee has members representing many different faith groups from across Canada,
including Jewish, Muslim, Sikh, Buddhist, Wiccan, and Hindu representatives, along with Roman
Catholic and Protestant representatives from the Christian tradition.

The United Church of Canada names one member to the committee. While committee
members are named on behalf of their faith/spiritual tradition, all committee members serve in
the best interest of the IFC.

Member Skills and Experience
Experience with the work of chaplaincy in a correctional context or experience of supporting
those in the correctional context would be an asset to this work.

The United Church representative also will be:

e committed to the pastoral concerns of inmates, their families, and correctional staff

e able to understand how chaplains relate to the oversight structures of the Office of
Vocation

e able to function well in an ecumenical and multifaith context with grace and patience

e knowledgeable about and interested in criminal justice and corrections (or willing to
acquire this knowledge)

e able to function in one or both official languages (English and French)

United Church Relationship: Full member

Expectations and Term

e Online meetings: Twice per year (often September and February) for three hours.

e In-person meetings: Twice per year (often November and May) for two days. Usually
hosted in Ottawa and another Canadian city.

e Expectations between meetings: A large piece of work between meetings is
participating in site visits to evaluate chaplaincy services within federal correctional
institutions. A site visit occurs over two days in person based on a rotating schedule, to
ensure chaplaincy services at each federal correctional institution are evaluated once
per triennium. Between meetings, there may be a request to offer input or feedback to
the development of a chaplaincy-related CSC policy.

e Additional appointment possibilities or expectations: Committee members could also
undertake work on a sub-committee.


https://www.canada.ca/en/correctional-service/programs/offenders/chaplaincy/international-networks/memorandum-understanding-between-correctional-service-canada-csc-interfaith-committee-chaplaincy-ifc.html
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e Appointment term: Three years beginning December 2026, with the possibility of
reappointment for a second three-year term.

For all Elected and Appointed Member Roles
The following expectations apply to all elected and appointed member roles for denominational
committees and task groups.

Elected and appointed members will be:

e active in a community of faith or ministry

e committed to the calling of the United Church and willing to discern God’s yearnings for
this work

e predisposed to collaboration and teamwork

e able to listen and discern

e committed to right relations, the principles of the United Nations Declaration on the
Rights of Indigenous Peoples, the vision of becoming an intercultural church, and the
journey to becoming an anti-racist denomination

o comfortable with and able to participate in electronic meetings

e able to commit the time required for this responsibility

Elected and appointed members agree to a Behavioural Covenant as a way of committing to
mutual relationships, responsibilities, and accountabilities.

All boards and committees of the General Council play a role in living into the Call and Vision of
the United Church in fulfilling their responsibilities. Boards and committees work in partnership
with the General Council Office as it implements the objectives of the strategic plan.

Equity Commitment

The United Church is committed to working toward the full participation of people with
disabilities; youth and young adults; people who identify as Two Spirit or LGBTQIA+, Indigenous,
racialized, or francophone; people active in French ministries; people who speak a primary
language other than English or French; and people from marginalized communities not named
here. This is a part of the United Church’s commitments to equity and self-determination, as
well as eliminating barriers and working toward the full participation of all peoples.

Individuals with these identities and lived experiences are encouraged to express interest.

To the extent possible, each committee or task group will reflect the broad diversity of The
United Church of Canada, with particular attention to its equity commitments and the presence
of both lay people and ministry personnel from across the geography of the church.

Visit our opportunities page for information on this and other opportunities.
Use our online nominations form to nominate someone or express your own interest.
Deadline: Wednesday, October 14, 2026
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